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Dean Thompson, Deputy Chief of Mission, 
U.S Embassy

 Key Message of the President of Romania
Cosmin Marinescu, Presidential Advisor, Presidential 
Administration

 Government Action Plan for Competitiveness
Costin Borc, Vice Prime Minister, Romanian Government 

 A Modern Investment Agency for Romania
Manuel Costescu, State Secretary, DPISPP
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• Report Methodology & Overall Romania’s Performance
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Aggregating our analysis (3 of 4)

Control of corruption

Tourism

Broadband connection

High & medium tech employees

Current account

Railways

Accidents at work
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General Indicators (3 of 3)

Stimulate investments in key export industries.

Stimulate FDI’s by improving the incentive packages based 
on key value added indicators.

Adopt policies to stop the demographic decline with a focus on 
stimulating an increase in the birth rate.

Develop infrastructure by using EU funding and improving 
EU funds absorption.

Increase the value added on agricultural products.
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Public Administration (3 of 3)

Narrow the gap between social contributions and benefits.

Increase transparency and accountability: publish the costs of public investments 
(including the bid prices and final costs); implement corporate governance principles.

Increase availability of "e-services“, their technical quality, ensure public 
awareness and education of tax payers.

Upskill the public officers, improve remuneration linked to performance, 
define career path, performance objectives and annual evaluations.

Improve the sophistication of public procurement to differentiate between 
commodities and value-added products and services. 

Simplify, Simplify, Simplify... tax forms, tax code, guidance.
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Physical Infrastructure (3 of 3)

Continue/stimulate development of nationwide broadband infrastructure.

Ensure strict implementation of the General Transport Masterplan (2015). 
Enforce the multiannual budgeting legislation to accelerate major projects. 
Ensure integration with regional business/tourism initiatives.

Re-design the contract awarding process by increasing transparency.

Transport infrastructure: focus on absorbing EU funds 
(ensure co-financing) as well as develop Public Private Partnerships.

Invest in intelligent utilities infrastructure. Focus on renewable energy.

Boost agricultural advantage: a) move from exports of raw materials to 
exports of processed goods; b) irrigation systems; c) absorption of EU funds. 
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Human Resources (3 of 3)

Incentives to keep skilled specialists in the country & reverse brain drain.

Comprehensive healthcare reform: improve level and efficiency of public 
investments, create the framework for private investments and improve 
retention of medical specialists.

Increase Government and private sector R&D spending.

Bridge the gap between labor force education and market needs.

Stimulate R&D and innovation through the establishment of 
innovation/technology clusters.
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Fiscal & Monetary Policy (3 of 3)

Manage the widening fiscal deficit by increasing tax collection and 
improving the structure and efficiency of Government expenditure.

Continue the reform of tax administration to simplify tax collection and 
reduce tax evasion.

Further stimulate lending in local currency and prompt long-term saving 
behavior of the population.

Recognize and develop the capital markets as an important alternative 
source of capital, for both private and public borrowers.



Legal and regulatory framework

 Comparing with the 2011 labour legislation picture (favouring employees), we see today a much more balanced 
approach, with additional flexibility to employers and emphasis on performance. 

 The new Fiscal Code and Fiscal Procedure Code, which entered into force on 1 January 2016, introduced several 
incentives both for companies and individual investors.  

 The announced reduction of the standard VAT rate with effect from 1 January 2016, along with other reduced rates 
for certain types of supplies, increased domestic consumption and stimulated economic growth in 2015. 

 However, future growth prospects will depend heavily on the fiscal and investment policies of the Government.

 World Bank’s Doing Business Report - Romania climbed from the 72nd position in 2011 to the 37th in 2016.

 World Economic Forum‘s Global Competitiveness Report placed Romania in 53rd place in 2015, up from 77th place 
in 2011.

 The intellectual property environment is also under intense development. 

 A new public procurement package has to be harmonized with EU Directives and implemented starting from April 
2016, contributing to the predictability of Romania as a promising investment destination.
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CEOs rate the 
performance of 

the Romanian 
government in 
comparison to 
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countries



Executive Survey (2 of 2)

How the CEOs leading 
businesses perceive the 
current competitiveness 
of Romania and the 
next steps needed to 
increase it

• Human resources
• Market size and potential
• Agriculture remains an 

opportunity

Competitive advantage

• Corruption
• Lack of infrastructure
• Lack of consistency in 

government policies 
resulting in 
unpredictability of 
environment

Constraints

• Social security and VAT 
reduction

• Keeping flat the income 
tax

• New Labor Code

Good measures  adopted

• Draw up an economic 
growth vision for Romania 

• Clear, simple and 
predictable regulations

• Coherent policies to attract 
foreign investments and 
encourage start-ups

Measures to be taken
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